
From: HowTheWest Was Saved <howthewestws@gmail.com>  
Sent: Tuesday, September 13, 2022 9:32 AM 
To: SmHousing Mailbox <SmHousing.Mailbox@santamonica.gov> 
Cc: housing@doj.ca.gov; Housing Elements@HCD <housingelements@hcd.ca.gov> 
Subject: 9/15 special meeting; Comment on 1A; Furthering fair housing 
  

EXTERNAL 
  

Regarding furthering fair housing,  

  

I'd like to state that furthering fair housing means allowing 
residents impacted by systematic housing violence to have 
self-determination for varying housing options whether 
they are affordable rental housing or affordable 
homeownership options. If an establishment has caused 
displacement, which Santa Monica City has, the 
establishment shouldn't be outlining what would be best 
for the person impacted by their violence, the person 
impacted by the violence should, if able, speak for 
themselves. Which I want to be clear, as a person impacted 
by systematic housing violence, I can speak for myself.  

  

Furthering fair housing in Santa Monica would be closing 
the incorrectly zoned Santa Monica airport along with 
Penmar golf course so that a dense community surrounded 
by a large park can be created. Don't worry about losing a 
golf course, there is another golf course just 15 minutes 
away. I've attached the proposal that would allow us to 
further fair housing at the SMA & Penmar golf, the 
proposal gives opinions on how to distribute housing to 
groups impacted by systematic housing violence.  
  
--  
Best, 
How The West Was Saved 
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https://htwws.org/social-housing-ca/ 

 
Walkable, bike-friendly communities that are affordable are the right of every single human 
being. These communities are great for humanity, other species, and the Earth itself! 
Everything in the HUE-MANS life does NOT need to be a drive away. 
 

https://urldefense.com/v3/__https:/htwws.org/social-housing-ca/__;!!OfuUnHCITYtmmjM!qj5_1DWZlPG8FUKUaCYUF2wt_UwnmmNhR403WGIDrtZmcJKMnXZchqE7pgJ2Y6NSLspMQUzkGfMB_p7_jxCy15Y_u7oF$


From: Elizabeth Lutz <elizabethjlutz7@gmail.com>  
Sent: Thursday, September 15, 2022 6:51 AM 
To: SmHousing Mailbox <SmHousing.Mailbox@santamonica.gov> 
Cc: Michelle Gray <Michelle.Gray@santamonica.gov> 
Subject: 9/15/2022 special agenda item 1. A(a) 
 

EXTERNAL 
 
Dear Housing Commissioners: 
 
Please consider the following under 9/15/2022 Special Agenda Items 1. A(a):  
 

FHA Concerns and ADA Accessibility 
Neglect  
 
Hello, 
I have been a resident in Santa Monica since 1995. In 2003 I got an Ellis act eviction, in 2007 an owner 
occupancy eviction out of an ADU.  I suffered a workplace assault in 2011 . After I depleted my savings 
on medical expenses in 2017 I was granted a project-based voucher and my landlord refused it. I could 
no longer pay market rate on SSDI and was unhoused for a long time.  
 
I received a CoC voucher after a year of paperwork at People Concern.  
 
Luckily I was on a waitlist in a building and I moved. Unfortunately the unit proximity to dumpsters, 
pesticides, car exhaust and laundry vents made my disability worse.  
 
I’ve been looking 4 1/2 years to find medically adequate housing. The law clearly states the services I am 
to receive with this voucher. I have asked for them and been ignored by People Concern, SMHA, DCRC, 
Santa Monica ADA officer, and LAHSA. I’m hoping Congressman Lieu’s office will help however it looks 
like I will need to file an ADA & Fair Housing legal complaint. Why? Because there is no one 
administering the vouchers! Our City is not following the law.  
 
I have a Continuum of Care voucher from HUD which is administered the same way as all other vouchers 
at the SMHA.  
 

1. I have received no support in finding medically accessible housing. Exposure to pesticides, 
exhaust, and laundry vented fragrance in my current unit has worsened my medical situation so 
that I must use respiratory devices.  

2. I requested in 2020, 2021, and 2022 the “one time car repair” with shared costs described in 
CoC 24 CFR §578.53 Supportive services. I have severe immune compromise and am unable to 
share transport as I am not responding to vaccines. I am unable to receive medical care I need. 
After over 2 years of refusal by my local administration my request is pending with Congressman 
Lieu—but HUD D.C. is not responding to this emergency.  

3. I did not receive moving costs or assistance in 2018 when I moved from storage into this unit.  
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4. CCSM annually 2007 onward changed my medical need for 2-bedroom to one-bedroom and 
denied access to two bedroom units.  

5. I requested an air filter replacement from People Concern as medical accommodation after a 
2022 dumpster fire in the trash area directly below my unit and was put-off.  

6. I requested medically accessible parking on street level instead of underground in 2018 and was 
told I had to pay $10 a day which is not affordable—and denied parking at nearby City 
Structure.  

7. I requested an accessible bed and did not receive.  
8. I was incorrectly told by SMHA administration I cannot port the CoC.  
9. I have requested home ownership as a medical accommodation by SMHA since HUD records 

show someone was granted this in Santa Monica 2008. I was refused multiple times.  
10. I requested homeownership support in LA City and LA County and both denied my medical 

accommodation request based on “funding only voucher holders in their area living there for at 
least 1 year.” 

11. I have repeatedly requested the calculation sheet used to determine my section 8 rent: my 
requests have not been responded to.  

12. I have requested that my full voucher amount be used towards a mortgage payment and am 
told only 30% of voucher can be used —it counts as income, not as a payment. This is an 
egregious discrimination issue that enforces poverty—why can a landlord receive the full 
voucher amount and not a mortgage holder?? I found a sponsor who will put down the down 
payment-I need to use the full voucher amount towards mortgage.  

13. Free tablets for internet were advertised by CCSM but only distributed in Hollywood-no access 
for disabled.  

14. Free broadband and devices need to be made available to all voucher holders, not just those in 
CCSM buildings. This is economic discrimination. During HC meetings people complain they do 
not have these services when they have been offered free by Frontier and Starry for years.  

15. I have specific medical needs to live in building construction and area with minimal chemical use 
and environmental toxicity. I have asked the City for a map of all deed restricted units so I can 
contact ones meeting my medical needs and get on the waitlist —and been denied.  

16. The maximum income to keep a voucher needs to be increased to scale with inflation.  
17. Voucher value needs to be reassessed annually or FMR utilized. The only option is feed 

restricted economically segregated buildings proximate to freeways.  
18. Can the HC and RAB initiate requests for government funds? SMHA neglects to request funds 

availabile for accessibility, integrated housing, internet access for the most vulnerable.  
I support aligning our Housing Element with the positive culture and website accessibility  present in 
other Housing Authorities in Coastal Cities of CA. In my search for housing I have spoken to all of them. 
Ours is the least accessible, least comprehensible—and poses language, visual, and auditory barriers.  
 
I support voucher recipients working together with the SMHA new data management hire to develop 
annual recertification forms that will streamline annual recertification AND sorely needed accurate data 
collection so the City can make calculated sustainable development plans. We can make technology 
work for us.  
 
I support offering self-sufficiency rent-to-own options as families work their way out of poverty. I know 
the City can develop housing to grow our shrinking number of long-term community residents. Other 
cities are doing it. We can shift our focus and accomplish this too.  
 



My medical condition leaves me with no option to move away because I need my local physicians and 
caregivers.  
 
Thank you, 
 
Elizabeth Lutz PhD 
 
Cited: 
Emergency Medical Need: 
CoC 24 CFR §578.53 
 
15) Transportation. Eligible costs are: (i) The costs of program participant’s travel on public 
transportation or in a vehicle provided by the recipient or subrecipient to and from medical care, 
employment, child care, or other services eligible under this section. 
(vi) If public transportation options are not sufficient within the area, the recipient may make a one-time 
payment on behalf of a program participant needing car repairs or maintenance required to operate a 
personal vehicle(B) Payments for car repairs or maintenance must be paid by the recipient or 
subrecipient directly to the third party that repairs or maintains the car; and (C) The recipients or 
subrecipients may require program participants to share in the cost of car repairs or maintenance as a 
condition of receiving assistance with car repairs or maintenance. 
 

Elizabeth Lutz 
 



From: Gem Stone (via Google Docs) <workinggirlgems@gmail.com>  
Sent: Thursday, September 15, 2022 11:46 AM 
To: SmHousing Mailbox <SmHousing.Mailbox@santamonica.gov> 
Cc: Theresa Marasco <Theresa.Marasco@santamonica.gov>; Michelle Gray 
<Michelle.Gray@santamonica.gov> 
Subject: Special Meeting 9/15/2022 Santa Monica city Council 
 

EXTERNAL 
 

Gem Stone attached a document 

 

 

Gem Stone (workinggirlgems@gmail.com) has attached 
the following document: 
Public comment for tonight's online streaming event 

 

Untitled document 
Snapshot of the item below: 

Deborah Lynch 
1959 Cloverfield Blvd. #107 

Santa Monica, California  90404 
Santa Monica Housing Commission 
        Special Meeting 
        September 15, 2022 
Via Computer (bluejeans.com/938928653/6687) 

Via phone: 1-408-419-1715 or 1-408-915-6290 
Meeting ID: 938 928 653 

Submitted: smhousing@santamonica.gov 
                Subject: Special Agenda Item 1(a) 
                Theresa.Marasco@santamonica.gov 
                Michelle,Gray@santamonica.gov 
Dear Housing Commissioners: 
Please submit the following items for consideration of presentation during 
this Special Meeting to PDA Ms. McCain and all FHEO officials: 

1. As recommended by the Housing Commission, a more fair 
and equitable process needs to be instituted by the City 
Council/Housing Authority and hopefully, set up within the 
month.  Further delay only causes more confusion and a 
lack of urgency which should be recognized and pressed 
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forward; A RAB or CAB has been recommended and 
previously acknowledged by other States, Municipalities 
and HUD; 

2. The above mentioned CAB (RAB) should include ALL 
voucher holders regardless of the type of voucher, within 
the City of Santa Monica in order to assure full 
representation of ALL tenants within the programs 
administered by the Housing Authority; 

3.  If the possible mission statement stands and is accepted, 
as well it should, then there can and should be a fully 
functioning separate and autonomous sub-committee that 
is NOT overseen by the Housing Authority, other than for 
specific legal considerations, as well as procedural policy 
as needed by the H.A..;        Current Housing Commission 
Mission Statement: 

1. “...to improve the quality of life of residents and the 
City by supporting and helping to guide the 
production and preservation of affordable 
housing.  We advise and enhance the social, 
economic, and cultural vitality of our 
community.  The Commission encourages the full 
participation of the community in shaping its future 
and is committed to fairness, social justice, and 
democracy.” 

1. A quick look at the Responsibilities, 
Jurisdiction, and Authority of the Housing 
Commission will also inform and ratify the 
following statement: 

1. As such, the only possible conclusion to fully allow 
an efficient, completely effective functioning 
CAB/RAB is to cause it to be self-governing and 
reasonably autonomous from the Housing Authority 
itself, particularly because the H.A. is also the City 
Council; 

Additionally, the following issues need to be addressed as they are 
ongoing problems, or areas of concern for current voucher holders: 

1. The need to address completely and in its entirety 
the difference between the CoC voucher 
(Continuum of Care) and standard voucher and 
what additional benefits this voucher provides as 
well as how to access those benefits as needed and 
without undue delay.  In seven (7) years at my 
current address, I have yet to be able to speak with 
someone about this program and what my available 



benefits are….no one seems to know the details 
and limitations….and yet, my understanding is that 
Santa Monica is receiving funding for administering 
this voucher/program. 

2. The desire and ultimate need to enact the provision 
for home ownership through the S.M. voucher 
program - to date, all inquiries have been met with a 
resounding “I don’t know” with regard to the 
existence of this program/voucher, and it is and 
could be a humongous asset for the City and it’s 
continued insistence of providing a ladder to greater 
financial independence for those financially 
challenged low-income renters.It is my 
understanding the the funds are available thru the 
Federal government for the housing program and 
indeed, already been distributed to those 
Cities….Why is Santa Monica not using these 
funds? 

3. A manner in which voucher holders may contact 
someone directly when having difficulty in resolving 
problems with the current Housing Authority.  I have 
so many problems with getting a call back on a 
problem with paperwork, etc. from the Housing 
Authority, that eventually, I give up even trying.  It 
seems to me that a CAB/RAB would help in solving 
this particular problem alone as tenants would be 
relieved to know they have a tenant representative 
to help with these problems without fear 
of repercussion. 

Thank you for your attention to this matter.  I look forward to this evenings’ 
presentation and discussion online. 
Sincerely, 
Deborah Lynch 
(310) 869-6472 

 

  

  

 























































































From: Mathew Millen <matmillen@msn.com>  
Sent: Thursday, September 15, 2022 1:10 PM 
To: SmHousing Mailbox <SmHousing.Mailbox@santamonica.gov> 
Subject: Item 1 Sept 15 meeting 
 

EXTERNAL 
 
I am submitting ALL 5 attachments FOR tonight's meeting 
mathew millen 
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From: OZ <zurawska@yahoo.com> 
Sent: Thursday, September 15, 2022 12:00 PM 
To: SmHousing Mailbox <SmHousing.Mailbox@santamonica.gov>; Michelle Gray 
<Michelle.Gray@santamonica.gov>; Theresa Marasco <Theresa.Marasco@santamonica.gov>; Dominic 
Gomez <Dominic.Gomez@santamonica.gov>; S. Bavan Meena <meena.s.bavan@hud.gov> 
Subject: public input HC meeting 9/15/22  
  

EXTERNAL 
 
URGENT: This is to request an immediate fiscal, operational, programmatic and fair housing 
audit of SMHA by HUD. 
 
Dear HUD representatives, 
 
Thank you so much for attending tonight’s meeting as long-awaited guests of the new Santa 
Monica Housing Commission. 
 
Your intervention is absolutely necessary in order to protect the most vulnerable low-income 
residents of Santa Monica and to protect the tax dollars that fund the federal housing programs 
administered by SMHA. 
 
SMHA is not a functioning agency, and has not been for a very long time: 
 

1. Five out of the barebones staff positions necessary for its basic functioning have 
been vacant for months, or in case of the manager position, since May 2020. 

 
2. The City claims that a person with zero qualifications to be SMHA manager, and who 
already has a full time position with the city, is now the SMHA manager (Setareh Yavari – see 
her attached application for SM City position). 
 
3. The reality is that there is no management of SMHA. 
 
4. SMHA is not making meaningful efforts to hire for the vacant positions. They have not 
posted ad jobs on specialized web sites, and it does not look like the people crafting job ads 
know what to ask for in the ads. There has been one ad on the City web site, that did not ask for 
the necessary qualifications or experience. 
 
5. SMH has failed to and refused to apply for the funding available, to the detriment of the 
residents of Santa Monica who are in need. 
 
6. ADA discrimination by SMHA is standard operating procedure. Staff either does not 
have the working knowledge of the ADA or is not willing to follow the law. 
 
7. SMHA staff does not reply to communications by clients – not by email, not by phone. 
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8. SMHA staff make people homeless. This is an actual disgrace. 
 
9. There is no transparency of SMHA and no information available to clients and the public 
about the services, contact info of the staff, the organizational chart or the chain of command. 
 
10. Ongoing refusal to form a meaningful RAB. We have never had a meaningful RAB in 
Santa Monica. Watch the video of the meeting of SMHA Board on 9/13/22.  Starts at 2:44:11 
ends at 4:55:32: 
https://www.youtube.com/watch?t=9848&v=pwieHhTAJNY&feature=youtu.be&ab_chan
nel=CityofSantaMonica 
 
11. SMHA staff lie about the RAB in front of the Housing Commission, the SMHA 
Board, the public and the clients. For example, on 9/13/22 James Kemper stated in front 
of SMHAB that until a year ago or so HUD recognized the two voucher holders on the 
Santa Monica Housing Commission as being the equivalent of the RAB. 
 
12. There are no RAB reps on the SMHAB. The reps were assigned on 6/29/21 via a 
lottery. One of them has never attended a SMHAB meeting since then, the other one 
attended a couple times but publicly stated that she doesn’t know what her role is and 
doesn’t know anything about the Admin Plan. 
 
13. James Kemper unilaterally made the decision to ask HUD for a waiver of the 
requirement that a homeless of formerly homeless person represents on the 
policymaking body of SMHA (which is the SMHAB). This was done despite the 
expressed interest of CoC participants to represent on SMHAB. 
 
14. SMHA does not offer the full range of services that are part of the CoC program, 
they merely issue a voucher and subcontract with a nonprofit, eg. StepUp on Second, 
whose only role is to keep the client housed, StepUp dos not offer any other services, 
nor are they even minimally trained on what the CoC program is supposed to offer. 
 
15. SMHA issues the same HCV certificate to the participants of all the programs 
administered by SMHA (this is per Housing Specialist Loretta Carter), thus confusing 
clients as to what program they are in. SMHa does not provide ANY information about 
the CoC program when handing the voucher to the clients. Clients live under the 
impression CoC is the same as HCV, only has a different name and with CoC you 
cannot move without first changing to an HCV voucher – that is what Housing 
Specialists tell clients. 
 
16. SMHA does not advertise job openings within the agency to the clients. 
 
17. The prevailing culture within SMHA is one of disdain for the clients. Clients are 
often treated as a nuisance. One client reports that she saw a whiteboard at a SMHA 
office with a stick figure drawing with a bubble coming out of the stick figure’s mouth 
that said, “Gimme housing.” 
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Please, please, dear HUD representatives, help the very-low income residents of Santa 
Monica who participate in SMHA programs by conducting a comprehensive fiscal, 
operational and programmatic audit of the agency. SMHA is NOT a high performing 
agency. It’s a non-performing agency. 
 
Thank you very much for your attention to this very important and urgent matter. 
 
Sincerely, 
 
Olga Zurawska 
 



12/6/21, 4:47 PM NEOGOV Insight - Application Detail
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120645-01 - Human Services Manager

Contact Information
-- Person ID: 

Name: Setareh Yavari Address:
   

Home Phone: Alternate Phone:
Email:

Personal Information

Driver's License: Yes, California ,  , Class C
Can you, after employment, submit proof of
your legal right to work in the United States? Yes

What is your highest level of education? Master's Degree

Preferences

Are you willing to relocate?
 
Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Objective

Education

Graduate School
University of Southern California
www.usc.edu

 
Los Angeles, California

Did you graduate: Yes
Major/Minor: Social Welfare - Policy & Administration
Units Completed: 4 Semester 
Degree Received: Master's

College/University
California State University,
Northridge

 
Northridge, California

Did you graduate: Yes
Major/Minor: Psychology
Units Completed: 8 Semester 
Degree Received: Bachelor's

High School
La Reina High School

 
Thousand Oaks, California

Did you graduate: Yes
Degree Received: High School Diploma

Work Experience

Acting Human Services
Manager
5/2012 -
Present


City of Santa Monica
1685 Main Street, Room 212

Hours worked per week: 40
# of Employees Supervised: 7
Name of Supervisor: Karen Ginsberg - Director, Community
& Cultural Services Department 
May we contact this employer? Yes
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Santa Monica, California 90401 
(310) 458-8701 x. 5101



Duties
- Manage the operation of the City's Human Services Division including the development,
implementation and oversight of:
? The Human Services Grants Program in providing social services and direct services to the
community;
? The Human Services Division's operational budget;
? RFP/CIP related materials resulting in funding recommendations, contract negotiations, and
coordination and implementation of those projects;
? Community needs assessment activities resulting in recommendation of new/revised policies,
program/direct service design, implementation and contract administration. This includes working
with department and inter-departmental groups to design innovative programs (e.g. Cradle to
Career and Homeless Service Initiatives);
? A range of federal, state and local legislations and funding sources impacting human services;
? Contracts (program and fiscal) in accordance with local, state and federal laws and regulations;


- Supervise Division administrative and direct service staff, develop and implement staff
development and training activities and personnel policies and procedures;


- Work with various City departments, Boards & Commissions, non-profit agencies, and special
interest groups (e.g. SMMUSD, Santa Monica College, and Neighborhood Groups) in developing
effective solutions and policies to addressing human service needs; 


- Oversee the on-going planning and implementation of the City's Homeless Management
Information System, the future Youth Management Information System and other reporting
systems to ensure effective programming;


- Prepare and edit a variety of reports on behalf of the Human Services Division including staff
reports and planning documents to City Council and various City and County Commissions. Make
presentations to Council and Commissions as appropriate;


- Interface with the media, community groups, non-profit organizations, county and federal
officials. Act as a resource to the public, various City departments, commissions and other
organizations on human service related matters;
- Highly organized with strong analytic and problem solving skills; ability to forge strong
relationships with other City departments and governmental agencies, community stakeholders
and non-profit service providers in the delivery of social services

Human Services Administrator
11/2009 -
5/2012 


City of Santa Monica
1685 Main Street, Room 212
Santa Monica, California 90401 
(310) 458-8701

Hours worked per week: 40
# of Employees Supervised: 5
Name of Supervisor: Julie Rusk - Manager 
May we contact this employer? Yes



Duties
- Oversee the administration of the City's Human Services Grants Program specific to homeless
services including: development of RFP/CIP related materials, program development/design,
direct service design and oversight, contract administration (program and fiscal) and policy
analysis
- Hired and cultivated the Homeless Initiatives Unit. Under my leadership provided opportunities
for professional and skill development in order to assist staff in fully integrating within the
Division and Department
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- Oversee the monitoring, evaluation and implementation of a range of federal, state and local
legislations and funding sources impacting human services
- Provide oversight of contracts, both program and fiscal, in accordance with local, state and
federal laws and regulations
- Develop and manage the operating budget for the Homeless Initiatives Unit and oversee over
$2M in funding to local non-profits
- Oversee the planning and organization of special programs, projects and City sponsored human
service activities (e.g. Annual Homeless Count)
- Provide technical assistance to non-profit organizations on program development, policies and
procedures, project budget, documentation and data collection, program outcomes, and other
administrative and fiscal areas 
- Work with various Human Services Division units, City departments, Commissions, non-profit
agencies, and interest groups in developing effective solutions and policies to addressing human
service needs 
- Oversee the on-going planning and implementation of the City's Homeless Management
Information System to ensure effective programming
- Prepare and edit a variety of reports on behalf of the Human Services Division including staff
reports and planning documents to City Council and various City and County Commissions. Make
presentations to Council and Commissions as appropriate
- Interface with the media, community groups, non-profit organizations, county and federal
officials. Act as a resource to the public, City departments, commissions and other organizations
on human service related matters
- Highly organized with strong analytic and problem solving skills; ability to forge strong
relationships with other City departments and governmental agencies, community stakeholders
and non-profit service providers in the delivery of social services 


Reason for Leaving
Professional Development

Sr. Administrative Analyst -
Homeless Services
10/2003 -
10/2009 


City of Santa Monica
http://santa-monica.org
1685 Main Street
Santa Monica, California 90401 
(310) 458-8701

Hours worked per week: 40
Name of Supervisor: Stacy Rowe - Human Services
Administrator 
May we contact this employer? Yes



Duties
- Assist in the administration of the City's Community Development Grants Program specific to
homelessness, including the establishment of funding priorities and recommendations
- Monitor contract compliance for City-funded agencies and review and assess audited financial
statements for City-funded agencies
- Plan, organize and direct special programs and projects in the areas of human services as
related to homeless issues including funding applications to external funding agencies
- Provide technical assistance to non-profit organizations on program development, policies and
procedures, project budget, documentation and data collection, program outcomes, and other
administrative and fiscal areas
- Work with City divisions, non-profit service provider, other community organizations and
members of the public to ensure the effective coordination of homeless services within the
continuum of care
- Oversee the implementation of the City's homeless information management system
- Participate in the preparation of a variety of reports including staff reports
- Conduct administrative research, studies and surveys
- Prepare reports recommending appropriate courses of action for solutions to problems and/or
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advocacy
- Act as a resource to the public, City departments, commissions and other organizations on
homeless issues
- Provide staff support to City Commissions, including the Social Services Commission and the 
Commission on the Status of Women
- Program Manager for the City's Homeless Community Court Program including supervision of
Administrative Analyst and Staff Assistant
- Program Manager for the City's Santa Monica Homeless Service Registry Program including
supervision of the City's Clinical Consultant 


Reason for Leaving

Administrative Analyst
4/2002 -
9/2003 


City of Santa Monica
Santa Monica, California 90401 
(310) 458-8701

Hours worked per week: 40
Name of Supervisor: Stacy Rowe - Human Services
Administrator 
May we contact this employer? Yes



Duties
- Researched administrative problems and conducted various studies and surveys
- Gathered data and worked closely with division staff in analyzing and interpreting data and
formulating solutions
- Provided administrative support in the area of grants management and human services
planning. Worked with division staff to coordinate grants management projects
- Acted as a resource to the public, other City departments, City Commissions and other
organizations on various human service projects and issues
- Assisted, coordinated and implemented special projects related to Human Services Division
programs and policies
- Provided adminstrative support to City Commissions including the Social Services Commission
and the Commission on the Status of Women
- Prepared correspondence and written reports including staff reports to City Council

Social Work Intern
9/2001 -
3/2002 


City of Santa Monica
Santa Monica, California

Hours worked per week: 20
Name of Supervisor: Julie Taren - Senior Administrative
Analyst 
May we contact this employer? Yes



Duties
- Performed preliminary program and fiscal reviews
- Acted as support staff to the city liaison for the Social Services Commission
- Coordinated the Social Welfare Intern Consortium
- Represented the City at various meetings

Relief Counselor/Social Work
Intern
9/2000 -
7/2001 


OPICA Adult Day Care
West Los Angeles, California

Hours worked per week: 35
Name of Supervisor:  - Clinical Director 
May we contact this employer? Yes



Duties
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- Developed and implemented marketing strategies for this non-profit agency
- Collaborated with community agencies to develop and implement plans to increase access for
the developmentally disabled and to monitor outcomes
- Performed individual and group counseling
- Conducted intakes and assessments

Behavior Specialist
2/1999 -
8/1999 


Casa Pacifica (a non-profit
agency)
Camarillo, California

Hours worked per week: 40
Name of Supervisor:  - Program Director
May we contact this employer? Yes



Duties
- Worked with shelter supervisors to ensure shelter and residential housing functions 
- Acted as back-up supervisor when needed
- Member of the crisis response team
- Participated in interdisciplinary team meetings including evaluation of individual treatment
plans, program goals and objectives and organizational policy
- Provided consultation to parents of clients
- Maintained client documentation and prepared reports (including analysis of program
evaluations, interenal and external)

Certificates and Licenses



Skills

Office Skills

Typing:
Data Entry:

Languages

Additional Information



References

Professional

 
 

Professional
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Professional

 
 

Resume

Text Resume
Attachments



Agency-Wide Questions

1. Q: Have you previously worked as a permanent, probationary, or temporary employee of
the City of Santa Monica?

  A: 
   

2. Q: If you are hired into the position for which you are applying, would you be in a
supervisory or subordinate relationship to any relative, domestic partner or member of
your family?

  A: 
   

3. Q: Do you have a relative, domestic partner or member of your family employed by the City
of Santa Monica? If yes, please provide detailed information in the any "Yes" responses
field , please indicate the employee's name and the department in which he/she works
and whether or not the employment is full or part time.

  A: 
   

4. Q: Would you be willing to accept permanent, part-time work (20-30 hours/week with
benefits)?

  A: 
   

5. Q: Would you be willing to accept "as-needed" temporary work, (no benefits)?

  A: 
   

6. Q: If you are under the age of 18, can you supply a work permit?

  A:    

7. Q: If applicable to this position, do you wish to claim Veteran's Preference Points? NOTE:
You must submit a copy of your DD214 at the time of application

  A: 
   

8. Q: Please give details for any "Yes" responses to the questions above.

  A:    
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9. Q: How did you learn of this position?

  A:     
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